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Terms of Reference

THAT the Standing Committee on Rules, Elections
and Privileges review the Standing Orders and
procedures of the Yukon Legislative Assembly
and report any recommendations for amendment to
to the Assembly.

On April 1, 1981, the Assembly further resolved:

THAT the Standing Committee on Rules, Elections
and Privileges consider and make recommendations
to the Yukon Legislative Assembly on the salaries,
indemnities and allowances of Members of the Yukon
Legislative Assembly including those of the Speaker,
Deputy Speaker and Member of the Executive Council.
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$2,200 per annum.

The Committee has also reconsidered the salaries payable
to House Officers and Cabinet Ministers in light of this recom
mended increase in M.L.A. indemnities and expense allowances
and considers a slight reduction to be in order. The Committee,
therefore, recommends that salaries of the Speaker and Deputy
Speaker be reduced to $6,000 per annum and $3,000 per annum
and that the salary of a Cabinet Minister be cut by $4,000 to
a figure of 520,000 per annum.
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In studying the development of Select Committees the
Committee has concluded that the Chairmen of such committees
will be taking on a significant duty in some ways similar to
that of a Rouse Officer and recommends that each such Chairman
receive an additional salary of $2,000 per annum.
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Recommendations

1. That the Standing Orders of the Yukon Legislative Assembly

be amended to establish a Select Committee on Economic

Policy and a Select Committee on Social Policy.

2. That the Assembly make appointments of five members to

each Select Committee.

3. That the Government and the Assembly give consideration,

in the near future, to those matters which should be

referred to the Select Committees at this time.

4. That, for all M.L.A.s, the indemnity allowance be $18,750

per annum.

5. That, for M.L.A.s representing electoral districts within

Whitehorse, the expense allowance be $7,250 per annum.

6. That, for M.L.A.s representing electoral districts out

side Whitehorse, the expense allowance be $9,250 per annum.

7. That the maximum amount payable pursuant to subsection

40.7(3) of the Yukon Council Ordinance be $2,200.

8. That the maximum number of return trips allowable pursuant

to subsection 40.7(5) of the Yukon Council Ordinance be

twel ye.

9. That the salary of the Speaker be £6,000 per annum.

10. That the salary of the Deputy Speaker be $3,000 per annum.
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11. That the salary of a Member of the Executive Council be

$20,000 per annum.

12. That the salary of a Chairman of a Select Committee be

$2,000 par annum.

13. That the index of indemnities and expense allowances as

found in subsection 40.6(2) of the Yukon Council Ordinance

be amended to reflect the actual percentage increase in

the Industrial Composite of Average Weekly Wages and

Salaries rather than using the figure of seven percent

as a maximum allowable.

14. That a deduction of $100 be made from the indemnity of

an M.L.A. for each day that he is absent from a sitting

of the House or the sitting of a committee of which he is

a member.

15. That the Speaker and the Chairmen of committees be

responsible for granting leaves of absence from the

service of the House or its committees.

Doug Graham
Chairman
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APPENDIX

Indemnities, Expense Allowances and Salaries of Members

of the Yukon Legislative Assembly

Current Recommended

(1) Whitehorse M.L.A.s

Indemnity $11,714 $18,750

Expense Allowance 5,857 7,250

(2) M.L.A.s from outside Whitehorse

Indemnity 13,968 18,750

Expense Allowance 6,984 9,250

(3) Speaker

Salary 6,200 6,000

(4) Deputy Speaker

Salary 3,100 3,000

(5) Chairman of Select Committee

Salary None 2,000

(6) Cabinet Minister

Salary 24,000 20,000


