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LEGISLATIVE RETURN
SUBMITTED BY: Hon. Ms. Frost, Minister of Health and Social Services
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1:1

asked the following question during the Oral Question Period
at page(s)._ _ _ _ _ _of Hansard

CJ

submitted the following written question - WQ No. _ _

□

gave notice of the following motion for the production of papers

MPP No._ _

RE:--------------------------OR

2.

This legislative return relates to a matter outstanding from discussion with

Ms. White, Leader of the Third Party
Bill No. _ _ _ _ _ _ __

□

on November 19, 2020

Second Reading □ Third Reading

0 Committee of the Whole:
Motion No. - - - - - at page(s) 1976-77

related to:

RE:

wieneSMS from Yukon Hospital Co,po,ation

non-unionized hospital employees

of Hansard.

The response is as follows:

"How many positions have been created in the last two years within the {Yukon]
Hospital Corporation that are not represented by a union? ... maybe with time
and distance we could look into what that number is and if I could get a list of
those positions as well. "

Yukon Hospital Corporation (YHC) employees not represented by a union include
positions that are a mix of Management and Confidential Exclusions. The primary
difference between these is that Management personnel have leadership
accountabilities and Confidential Exclusion personnel provide administrative support
services that meet the criteria as outlined in the Canada Labour Code.
In 2018-19, 1 new position was added:
- Manager, Organizational Development (Management)
In 2019-20, 4 new positions were added:
- Manager, Corporate Responsibility (Management)
- Quality Assurance Coordinator (Confidential Exclusion)
- Policy Analyst (Confidential Exclusion)
- Organizational Development and Learning Consultant (Term - Confidential
Exclusion)
As a comparison, our PSAC bargaining unit increased by 77 employees in 2019-20,
including new LPNs, HCAs, and COVID-related positions, such as screeners. Our
PIPSC bargaining unit increased by 6 employees which were new Registered Nurses.
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